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IN THE NEXT 24 HOURS, Boeing employees worldwide will dedicate    690 hours of their own time to volunteer programs in their communities.A  D A Y  I N  T H E  L I F E
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Maria Jully (from left), Hao Nguyen and Albert Portillo test a Boeing HS 601 HP spacecraft in the anechoic chamber at the Boeing Satellite 
Systems’ Integrated Satellite Factory.

EL SEGUNDO, CALIF. 
PAUL PINNER PHOTO

In the air over Illinois en route 
from Chicago to the Boeing 
Leadership Center in St. 
Louis, Chairman and CEO 
Phil Condit prepares for his 
day. “I’ll be there four times 
in the next four weeks. I 
couldn’t do that if we weren’t 
so close. The [headquarters] 
move has worked superbly 
for us,” Condit said.

24,000 FEET 
8:45 A.M.

Condit boards the airplane for a return trip 
to Chicago.

LAMBERT FIELD, ST. LOUIS, MO. 
2:10 P.M.

Cheryl Park (left) and 
Condit discuss the 
Employee Involvement 
study prior to Condit’s 
meeting with a cross-
company team.

BOEING 
LEADERSHIP 
CENTER, 
ST. LOUIS, MO. 
10:15 A.M.

Condit has lunch with members of the Leadership and 
Involved Workforce team. Seated with Condit are Chris 
Rustik (left) and Richard Steckel.

BOEING LEADERSHIP CENTER 1:10 P.M.
On the way back to World Headquarters, 
Condit talks with Dave Swain, executive 
vice president, Office of the Chairman, 
and Chief Technology Officer.

CHICAGO, ILL. 3:15 P.M.
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Condit addresses the first summit on “Leadership and the Involved Workforce.” The People Process Council brought together people from 
across the company and representing all paycodes to learn and share how to make Boeing a great place to work. “I wanted to emphasize 
the importance of employee involvement. Individual involvement is a big part of making Boeing a success,” Condit said.

BOEING LEADERSHIP CENTER NOON




